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Misconduct

Feporting Chid Abuze, Abandommeni of Meglect All employees and
aqents hiave an afirmative duly to report all actual or suspecied cazes of
chid abuze, sbandonment, or neglect Call-300- 38-ABLUSE or report
criine at bt Twwadof state fius/sbussrepon.

Signg of Physical Abuse: The chid may have unsxplained bruses, wells,
culs, or oier injuries; broken bones; or burrs. & child expesiencing physcal
abuse may seem wihdrawn or depressed, seem afraid fo go home or may
run away, shy away from physical cordact, be aogressve, orwesr
inappropriate cdofing to hide injuries.

Signe of Sexual Abuse: The chid may have tom, staired or bloody
urdenssar, trouble walking or sitling, pain o itching in geniial area, ora
sexualy ranemitted dizease. A child experiencing sexua abuse may have
urnsua knowledge of sex or act seducively, fear a paricular person, seem
withdrawn or depressed, gain or lose weight suddenly, shy away from
physical confact, o run away Fom home

Signz of Meglect: The child may have unatiended medical nesds, e o
no supenizion at home, poor hvgiene, or appear underssight A child
expefendng negled may be frequenty tred or hungry, stesl food, or
appear overy needy for adult attendon.

Fatiems of Abuse: Serious abuse usualy imelves a combinaion of factors.
Yhike a single sign may not be sionificant, a patiem of physical or
behavioral signs is a eefows indicator and should be repored.
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1 Lizhiity Protections: Any person, oficial, or instiuion paricipsing in good
faith in amy act authonzed or required by [, orreporing in good faith any
instance of child sbuss, abandonment, or neglect o the department or any

' lzw enforcement agency, shall be immune from any cvil or cominal akliy
which mighit ofhenwize resuli by reason of such aclion. [F5. 39.203)

| &nemploverwho disciozes information sbout a former or current

employes io 3 prospecive employer of the former or curent employes
Failure to report misconduct may result in penalties up upon request of the prospecive employer of of the former of cument

to termination of employment and revocation of an employes i immune from civl Rabiliy for such dedosure or it
educator's certificate consequences unless i s shown by dear and comvinging evidence fat the

information disclossd by the former or current emplover was knowingly
false orviclated any ovil ight of the former or curent employes profecisd
Re pﬂf‘t to: urider F-5 Chapier 78, (F.5. T88.055)

Linda Lacey, President, Lee Academy for Gifted Education If someone tells you about misconduct,
at llace11@verizon.net be a LEADER:

or
Donald Lacey, “ice President Lee Academy for Gifted Education Listen

at dlace11@verizon.net Evaluate
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